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School Overview
Aspley High School is a co-educational Independent Public School offering a
comprehensive High School education for years 7 through to 12. A key value of
the school is a disciplined learning environment where the students wear the
school uniform with pride. The school is located on the north side of Brisbane,
and was established in 1963. Students come from a range of suburbs including
Bridgeman Downs, Aspley, Zillmere, Geebung, Carseldine and Bald Hills.
Approximately 865 students attend the school.
2016 saw the next phase of our development with the launch of our Strategic
Plan 2016-2020

Charity - Cans for the homeless

Environment - Biology Creek work

Fun - Soneel our Captain, as the teacher
Making Music
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Aspley State High School
An Independent Public School since 2013

Strategic Plan
2016-2020
Vision:

We intend to be the school of choice for our local families and community. Our
students will be actively engaged in learning and will master the skills to be
lifelong learners in the new global economy. Our learning climate is safe,
disciplined and challenging and a place where all of us can apply Growth
Mindsets to our learning, teaching and wellbeing.

Values:

Our values are respect, responsibility and cooperation.
work we do together:
•
•
•

Beliefs:

These underpin all the

We respect each other and our right to have an excellent teaching and
learning environment
We take responsibility for our own learning and adopt Growth Mindset
thinking in all we do
We work cooperatively with each other, to improve our learning and
teaching.

We believe that it is the right of every student to have access to high quality
teaching and learning in a disciplined safe environment. We believe we should
all apply Growth Mindset thinking to our learning and wellbeing. We believe in a
disciplined school learning environment where students wear the school uniform
with pride.
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Principal’s Foreword
Introduction
Welcome to the Aspley High School Annual Report for 2016. We are proud to be able to present
this report of our community and to recognise the efforts and achievements of our students and
teachers.
Our learning community continues to work together to get the
very best outcomes for each and every student in our care. It is
our belief that underpinning all of our work is the wellbeing of
our students. Setting high expectations in a safe learning
environment allows our young people to learn and grow. We
use the language of Growth Mindset to support students and
teachers in meeting our high expectations. We reach out and
connect with families to build strong links between home and
school to support all our young people.

Team work in Mathematics

In this report, you will see a range of measures of success.
Please remember that behind these numbers and statistics, are
individuals who have worked hard to use Growth Mindset
thinking to meet their learning targets.

Our community supports the values and beliefs of our school.
This cohesive relationship between school, community and
home, enables us to use a common language of engagement and achievement with all our
students. Having a sense of belonging to a community that supports and values their learning
and development, is critical for all young people. It provides them with a sense of belonging and
sets the boundaries they need to work their way through the six years of growth and learning at
High School. When home and school share high expectations and values, young people are
able to navigate the transitions from pre-adolescent to an active and engaged citizen on the
verge of adulthood with confidence.

ANZAC Commemoration in the City

GOMA visit

School Progress towards its goals in 2016
School of Choice for our local community – Parent and Community engagement
2016 saw our school welcome the largest new cohort for over 20 years with 187 year seven students. With this
growth we were able to recruit some terrific Junior Secondary teachers and started the year with eight year
seven classes. In direct response to community feedback, we employed a Strings teacher to ensure the
transition from primary to high school in music continued for children who enjoyed learning strings in primary
school.
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Our unique engagement and transition program continued to
grow with record numbers attending our Family Sunday and
Master Classes in term two and four and Twilight Tours in Term
one and three. Principal tours remain a very popular event for
local families.
Our local primary schools (Bald Hills, Taigum and Aspley East)
attended our Arts Excellence Day. Over 250 year six students
and their teachers were immersed in visual and performing arts
here at Aspley High.
Our yearly work with Aspley East State School in the Science
and Gifted and Talented area continued with all year five
classes coming to Aspley High to complete a Science Unit with
our Science teachers working with the year five Science
teachers. The extension program included cross and cocurricular experiences for years four, five and six here at school.

Primary School Visits

We are building the relationships between families and school through increasing opportunities for families to
come to school to meet with staff and to discuss key issues pertaining to their children. Each term, we host a
Junior Secondary morning tea where key curriculum and wellbeing issues are discussed and workshopped
with our families.
Our students have a strong and positive presence in the local community. Aspley High students represented
the school at many community festivals and celebrations e.g. Bald Hills Country Fair, Aspley East Fete, Brisbane
City Council local festivals.
We happily share our school facilities with the local community. Aspley Leagues Club train on our school ovals
during the Rugby League season and we host Bramble Bay Primary School sport during their season. Aspley
East Primary use our kitchens for cooking for their Fete and we are always seeking ways to have our
community enjoy our facilities.
After School Programs
In 2016, Homework Club was formalised with the appointment
of a coordinator.
Tuesday, Wednesday and Thursday
afternoons are busy in Homework Club. In addition to teacher
supervision, tutors were employed to add more support in
particular areas. The program is being extended again, into
2017.
The After School supervision program continued to be a sought
after service for our families and community. At school
supervision until 5.30 pm Monday to Friday has proven to be a
real support to working families. It has been continued into 2017.

Signing on for Homework Club

Literacy and Numeracy
The work we have undertaken to improve reading, writing and numeracy continues to show
benefits to the students of our school. Our explicit teaching of reading, writing and numeracy
combined with engaging our students in growth mindset thinking has enabled our students to
continue to engage in positive learning and growth in their reading, writing and numeracy. Of
particular note is the continued success of the reading program where students are engaged in a
“running records” reading program in years seven through to year nine, as required, to improve
the fluency and comprehension aspects of their reading.

5

Attendance
We continue to improve the numbers of students attending above 90% of the time. At the same
time, we have decreased the number of students whose attendance is below 85%. Positive
recognition and increased engagement has assisted us in improving the attendance outcomes
Year 12 attainment
The Class of 2016 had outstanding results. In addition to the support of Homework Club and tutorials,
supported exam block again proved to be a benefit to the year twelve students.
Rigorous case
management of each student continued through the Academic tracking and at risk interviews including
QTAC risk management that resulted in 100% offers for the class of 2016.

The Academic OP results of the Class of 2016 put Aspley High firmly in
the top five academic achieving High Schools on the North side of
Brisbane. 25% of the cohort received an OP 1-5 with 62.5% receiving
an OP 1-10. Congratulations to the hard working class of 2016.

87.5% OP1-15
62.5% OP 1-10

STEM success
We continue to grow the numbers of students who are engaged in
senior STEM subjects. Applying Growth Mindset thinking to engaging
in learning in STEM continues to be our focus. Encouraging students to
study in the STEM subject they are most capable of has seen growth in
senior Physics, Mathematics B and C and Chemistry.

An engaging co-curricular program in Science continued to reap
benefits for the students of Aspley High. Some highlights in Science
were:
•
•
•
•
•
•
•

Class of 2016

25%

OP 1-5

10%

OP 1-3

98.2% QCE/QCIA attainment
100% QTAC offers

Champion School – Moreton Bay Stemfest
Gracious Professionalism Award – Caboolture First Lego League
Innovation Award – Future BNE Challenge, World Science Festival
40 students across years 7, 11 and 12 involved in World Science Festival
J. Munasinghe – Excellence in Physics Award – Australian Institute of Physics
J.Munasinghe – UQ Bonus Rank from completing SPARQ-ed Research Immersion Program
Over 300 students completed the 2016 Science ICAS

Jehan (second from right) – Excellence in Physics
Award from the Australian Institute of Physics

Science in action
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Soccer Development
The Aspley Eagles had another year of positive development. Both year seven and eight Girls team made it
through to the Metropolitan Finals. The year eight team were dominant against Cleveland High only to lose
in a penalty shootout. All our teams learned a great deal during the season from the many competitions and
“friendlies” matches scheduled throughout the year. We continue to
develop a strong connection to our local club – Northstar, with many
of our students joining that Club to play in the Football Brisbane
Juniors competition.

Girls Football

Arts
The Arts is a highly valued aspect of our school life. A Factor, Open Mike, Dance Performance Teams offered
extra experiences in the Arts for all our students. Strings, Instrumental and vocal continue to thrive with 2016
seeing the Take Two Theatre Restaurant combining the skills of Hospitality, Dance, Drama, Art and Music
students for a tow night sell out show.
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Future Outlook
2017 Targets
Be a school of choice for our local community
Increase the number of A’s and B’s in each faculty
90% National Minimum Standard in Reading
90% National Minimum Standard in Numeracy
20% students in upper two bands in Reading
20% in upper two bands in Numeracy
Increase NAPLAN Means in Reading, Writing and Numeracy
Achieve 85% pass rates in 8,9,10 English, Mathematics and Science
90% Attendance
Qld Core Skills test Subject Means at State
85% OP 1-15
95% QCE/QCIA
Close the gap in achievement between indigenous and non-indigenous students
How we are going to achieve these Targets?

Our Learning Focus

Ready to learn, ready to work
• Organised, punctual and disciplined environment
• Wearing the school uniform with pride
Visibly learning and teaching

Let’s be clear, we
• are ready to learn, ready to work
• are visibly learning and teaching

•

• know what we have to do to improve.
Use Art and Science of Teaching as our common
language of instruction
With a growth mindset
• Strengthening the Core and Stretching the ALL
• Learning intentions and success criteria – WALT, WILF, TIB; Exemplars
• Explicit routines for feedback, reading, numeracy and target setting
• Explicit teaching of reading ,numeracy, thinking and writing – TEEL; Graphic organisers; QAR; 3 level
guides; CCE Baskets; ASPIRE; SCORE and cooperative learning strategies
• Teachers see learning through the eyes of students and students see themselves as their own
teachers
Know what we have to do to improve

•
•
•

Implement our developing performance framework
Target setting ,rung creep, data analysis, five week data cycles
Monitoring and feedback (teacher to student; student to teacher; school to home; home to school;
line management and Developing Performance processes)
With a growth Mindset
•
•

Use the common language of growth mindset
Expect every learner in our school community to improve

2017 Progress to goals
At the time of publishing this report, we have had a number of data sets that have given feedback on our
progress. Enrolments in year 7 2017 stand at 185, with overall school enrolments being 865. Attendance is
tracking at 90%. Our routines of target setting, data cycles and teacher professional learning continue to
be successful. Year 12 outcomes monitoring signals that most students are on track to meet their outcomes
target. Mentoring and monitoring is in place for those at risk of not meeting their exit target.
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Our School at a Glance

School Profile
Coeducational or single sex:

Coeducational

Independent Public School:

Yes

Year levels offered in 2016:

Year 7 - Year 12

Student enrolments for this school:
Total

Girls

Boys

Indigenous

Enrolment
Continuity
(Feb – Nov)

2014

610

288

322

39

91%

2015*

713

333

380

47

92%

2016

817

385

432

48

95%

Student counts are based on the Census (August) enrolment collection.
*From 2015, data for all state high schools include Year 7 students. Prior to 2015, only state high schools offering Year 7 had these students
included in their counts.

Characteristics of the Student Body
Overview
Our students come from the full range of backgrounds – socio-economic, ethnic and familial.
Identified groups include gifted, indigenous, EALD and students with disabilities. Our students
reside in the local area and also travel from other suburbs using train and bus transport. Our
parents and school community are supportive of the high expectations we have for all our
students. They work with us to uphold our school values and beliefs. There is a consistent shared
belief in the attainment of qualifications and reasonable and recognized pathways for all.
Average Class Sizes
The following table shows the average class size information for each phase of schooling.

Phase
Year 8 – Year 10
Year 11 – Year 12

AVERAGE CLASS SIZES
2014
23
17

2015*
25
17

2016
21
17

*From 2015, data for all state high schools include Year 7 students. Prior to 2015, only state high schools offering Year 7 had these students
included in their counts.

Challenging ourselves at PDP
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Curriculum Delivery
Our approach to curriculum delivery
Personalised learning
We are proud to offer our students a personalised approach to their learning. Each class teacher works with
students to personally set academic targets and identify the unique strategies each child will need to
improve their learning. Each semester, teachers undertake an analysis of their class data and prepare a
plan for intervention to ensure they are able to support students to meet their targets. This process is an
expectation and is part of teachers’ performance plans.
Strengthening the Core – Stretching the ALL (Aspley leading learners) is
the language we use to describe the expectations for personalised
learning.
Junior Secondary
The key features of our Junior Secondary program is our excellent
transition to High school program. Students are transitioned with
minimum numbers of teachers and maximum support. Each child has
a Pastoral Care teacher who is considered the “primary” teacher for
Learn to Surf at Northshore
transition. Year seven have their own physical space in the school and
an entire level of student leadership
(Big Brothers and Sisters) is dedicated to their wellbeing.
Our school delivers the Australian Curriculum. Junior Secondary students are
instructed by specialist Mathematics, Science and English teachers. We
offer both Chinese and German as languages other than English. We offer
a range of electives where students can choose to learn from the key
learning areas of The Arts (Music, Visual Art, Drama and Dance) and
Technology (Industrial Design and Technology, Home Economics, Business
and IT). Health and Physical Education and sport is part of the curriculum
with students also able to participate in the Soccer Development Program.

Open Mike

Senior Secondary
During year 10, Senior Education and Training Plans (SETP plans) are developed for each student. These
personal pathway plans are agreed to by parents, students and an assigned teacher. During year 11 and
12, teachers monitor student progress to the goals identified in the SETP plans. All students on an academic
OP pathway are supervised and interviewed three times during their senior year to track and support them
in achieving their OP target. We are proud of our Vocational program that engages our students in a range
of Certificate options and prepares them for life in the work place after school.
We offer an excellent range of Academic subjects for students in the Senior School. This is supported by an
program of QCS preparation, target setting and monitoring. Each term, the senior leadership team analyse
the results of the OP eligible students and implement any interventions required. Monitoring includes OP
target interviews at least three times in senior and mentoring, where needed.
Our vocational program is focused on high expectations for attainment of a QCE and relevant certificates.
The Majors program provides students with the support and scaffolding to ‘major’ in one specific area of
Vocational Education. This maximises their QCE and Certificate attainment. Students are able to
participate in school based Traineeships, Apprenticeships and structured work placements. Students
undertake target setting in their programs of study. Teachers work closely with students to ensure they are
meeting their targets and prepare them with the communication and work place skills required for an
employee of the future.
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Learning Enrichment –Aspley Leading Learners and Fire up
Our school based Strengthening the Core, Stretching the ALL
(Aspley Leading Learners) program of curriculum delivery and
instruction has been developed to respond to the unique needs of
our learners. This program allows us to be able to be agile in
response to student need. It includes:
•
•
•
•

Specialist classes for literacy/numeracy
Adjusted curriculum and assessment for
students with
particular needs
Best practice teaching methodology
targeted at particular ability groups in
Mathematics and English
Significant investment in support in
classrooms including teacher aides.

Maths Challenges

Our Aspley Leading Learners are “stretched” in Junior Secondary through their involvement in the Fire Up
program. This includes extension work in literacy and numeracy and immersion in problem solving,
philosophy and special excursions aimed at broadening their interests and abilities beyond the classroom.
Arts
The Arts play a strong role in the learning of Aspley High students. We have a strong Music (instrumental and
classroom) program. We have a visiting specialist Strings and Instrumental teacher. All strands of the Arts
curriculum are available for classroom study with specialist teachers – Visual Art, Music, Drama and Dance.
Student Aspirations
We strongly believe in the power of education. We work closely with our families and community to instill a
strong sense of motivation for learning in our students. We partner with a range of universities, businesses
and community groups to give our students’ access to programs that support them in looking beyond
school and toward a successful adult life. We are proud of the participation rates in STEM subjects in the
senior phase. We encourage students to extend and challenge themselves by selecting the subjects they
are capable of. There are many examples of young people applying Growth Mindset thinking to the study
of complex Science and Mathematics.
Support for learning – after school programs and tutorials
We believe in supporting families and students to engage productively in school, beyond the set school hours.
We understanding that by providing a supervised structure of Homework Club and After School supervision,
we are able to take pressure of families and build stronger links between home and school. This provides a
mutual benefit to classrooms and home. Our tutorial and structured exam block for senior students, provide
students with the opportunity to access expert help, when they need it. This gives parents confidence that
their child is being given the best opportunity for success during difficult and high demand assessment times.

Book Character Day 2016
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Co and Extra curricular activities:
Academic, Citizenship and Leadership
•
•
•
•
•
•
•
•
•
•
•
•
•

Readers Cup Team
Literacy Olympics
Maths Team Challenge
Chess Club
Lego Club
Lego Club
Overseas Exchanges
Lions Youth of the Year
Personal Development Program
University engagement
Commemorative ceremonies – ANZAC, BOER War
Junior Secondary Captains and Leaders
Student Council
Leaders Conference

University connections

•
•
•
•
•
•
•
•
•
•
•

Charity events – Shave for a Cure, Salvation Army Red Shield
Appeal, Cans for the Homeless, Blue for Autism
Big Brothers and Sisters leadership and mentoring program
Aspley Ambassadors
School Captains and Leaders
Local Government governance and participation
Academic Achievers Program
Learning Cup
50 Word Short Story Competition
Fire Up for Aspley Leading Learners
Aspley Leading Learners Academic extension program
Year Nine Careers and academic engagement program

Chess Club
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G’day USA

Academic Achievers program is an excellence in academic performance program that identifies,
connects and extends the Aspley Leading Learners. Like minded high performing students are recognised
for their achievements.
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Sport
Aspley Eagles Soccer
Our signature development program is the Aspley Eagles
Soccer Program.
• Girls Soccer
• Boys Soccer
• IPS Shield
• Bill Turner Cup
• Health and Physical Education specialisation in Soccer

Loving Football

Interschool and Recreational Sport
All students are timetabled in School sport. Junior Secondary compete on Tuesday afternoon and years ten
through to twelve compete on Wednesday. If students are involved in an interschool team, they are able to
participate in a range of recreational sport activities. These could include:
•
•
•
•
•
•

Gymnastics
Bootcamps
Ten Pin bowling
Roller or Ice skating
Watersports
Fitness

Carnivals (school, district and regional)
•
•
•

Cross Country
Athletics
Swimming

Other Sport Competitions
•
•
•

AFL
Netball
Touch

Gymnastics

Strength 2 Strength
Strength 2 Strength Fitness is a junior secondary fitness and challenge
program. Students train twice a week, before school and enter a
range of fitness competitions. There is a strong element of personal
development involved as personal challenges are a key part of the
program in both fitness and mindset.

Strength to Strength Team
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Cross Country

Fitness bootcamp

Strength to Strength

Junior Secondary Sport - Gymnastics

Strength to Strength
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Arts and Cultural
Classroom Arts learning is alive and thriving at Aspley High School. We
offer all forms of the Arts to students as classroom subjects: Drama,
Dance, Visual Arts and Music. We support that excellent classroom
learning with a vibrant co and extra-curricula program in the Arts that is
open to all students of our school:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Music Camp
Music Tour
Stage Band
Concert Band
Strings Ensemble
Instrumental Music program
Strings Program
A Factor
Theatre Restaurant/Musical
Dance Performance Teams
Guitar and piano lessons
Strings and Instrumental Music
Aspley Singers
Open Mike
Connecting Cultures
Visual Arts Workshops
Open Mike

Dance Performance Team

A Factor 2016

Take Two

Year Seven at GOMA …
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Personal Development, sleepover, camps, outdoor education programs
We know the benefit of learning beyond the classroom. We offer a range of experiences for students to
challenge themselves in ways that are not possible in every day
learning environments. Taking learning beyond the classroom
helps to extend our students and challenge them to push
themselves in environments they may not be familiar with. This
helps to develop a strong sense of wellbeing and a sense of
accomplishment.

•

For our year sevens, we host our Sleepover in week four
of their first year of high school. During this program,
team building, pastoral care (getting to know self) is a
focus with respectful relationships and transitions a
focus.

•

Junior Secondary students are able to join the Personal
Development Program. Each term, students are
engaged in excursions that challenge them and their
perceptions of what they can achieve physically, mentally and emotionally. At the end of the
school year, we host a PDP camp at North Shore.

Sleepover Drumming workshop

Another challenge sorted at sleepover …

•

In year ten, we host an introduction to senior
secondary camp. Students undertake a range of
physical and personal challenges in the lead up to
their Senior Education and Training Pathway planning.

•

Year eleven and twelve students were able to
participate in the New Zealand Ski Trip

•

During the senior phase, there are a range of in
curriculum experiences aimed at extending knowledge
and understanding of chosen subjects. This includes
field trips, excursions, immersion programs and work
experience as required. In addition to the many
leadership, arts and citizenship activities students can be
involved in, year eleven students have a semi-formal
year 12, their Formal.
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Year ten camp

How Information and Communication Technologies are used to Assist Learning
Students have access to a range of ICT’s. Our staff utilise e-learning opportunities when appropriate and
are able to create learning experiences that capitalize on the use of digital pedagogies. Virtual excursions,
classrooms and learning paces have enhanced delivery of Science and Business curriculum.

Year 10 Camp – made it to the top

Big Brothers and sisters with year 7

Brittany – our Lions Youth of the Year

First impressions – year nine civility project
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Social Climate
Overview
Our school has an excellent culture of learning and work. The
social climate is safe and friendly. Our small size creates a
familiar and comfortable playground. We have a strong
common language of Civility that underpins our work with
young people in pro-social behavior. Our disciplined and
challenging classrooms have high expectations. By using
Growth Mindset as our common language of improvement, we
have established an understanding of what is expected of all of
us in our school. When you read what students think of our
school, you can see that this is a highly effective approach.
The power of collaboration

•
•
•
•

96% of our students believe they are getting a good
education at our school
96% of our students feel safe in our school
94% of our students believe their teachers motivate them
to learn
98% of our students believe we look for ways to improve

Our Pastoral Care (PC) program is based on the belief that all
students can learn and are capable of contributing positively to
Handsome at the Semi-Formal
our school community. Respectful relationships are taught in age
appropriate ways through PC, classrooms and assemblies and
through classroom Health and Physical Education. Our welfare,
wellbeing and reporting systems ensure that the voice of students is heard regularly and appropriately. We
have a strong welfare and wellbeing network – Year Level Coordinators, Guidance Officer, Youth Support
Coordinator, Chaplain, School Based Nurse, Community Education Counsellor. They work together to
oversee a cohesive approach to wellbeing. Classroom teachers play a key role in this as well. They are
responsible for the learning climate in their classrooms and it is expected that classrooms are the focus of
learning where students are able to work hard in an environment free from disruption.

Ski Trippers 2016

Dancing at the Semi-Formal
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Underpinning our wellbeing program is the belief in Growth Mindsets, our Civility Program and WAIT. We have
a very important role to play as a school and community in helping to develop positive, resilient and capable
young people. The common language we choose to use to discuss and develop wellbeing is Growth
Mindset. We use this approach to help our young people (and teachers) improve their academic, social and
emotional wellbeing. We talk about using strategies, effort and feedback to explain Growth Mindsets:

A belief in improvement
Putting in the effort
We can change our brains

Seeking and acting on
feedback from experts
Remain open to
feedback

Using evidence based
Strategies to improve
and gain mastery

Growth Mindset
@
Aspley

WAIT is a thinking strategy for our young people to “check their thinking” when they are confronted by a
situation that challenges them. It teaches them how to “manage their thoughts and feelings” to develop a
realistic perspective on the situation:
W-

What are my thoughts/beliefs?

A-

Are they reasonable (helpful)?

I-

Is it necessary to challenge them?

T-

Think of a positive response

WE conduct an ACER Social-Emotional Survey Report across the Year 7-9 cohorts. This anonymous survey
aims to provide a collective overview of how aspects of school, home and community life influence our
students’ sense of wellness and functioning. This information can be used to identify areas of need and to
assist in shaping a relevant and useful pastoral care program.
Parent and community engagement in the life of young people is key to maintaining a positive experience
at school for all students. We work closely with families to help to foster a connection with school and to
work through key issues for the individual student. Our families draw from a diverse range of backgrounds
and as such, each family and child requires an individualised approach to outreach and support. The key
to this is maintaining high levels of communication between home and school. Our families show a high
level of commitment to the wellbeing of their children. When school and home work closely together, we
can navigate a positive pathway through school and learning for each individual child.
One of our key goals is to be a school of choice for our local community. As such, we work to ensure that
we uphold the high standards and expectations of our families for the education of their children. You can
see from our School Opinion Survey data that we have high levels of satisfaction from students, parents and
teachers. We are a cohesive learning community where the learners, parents and teachers are satisfied to
learn and work.
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Parent, Student and Staff Satisfaction
Our school scores very well in all domains of the satisfaction survey. When compared to like schools, the
results are even more impressive.
Parent opinion survey
Performance measure
Percentage of parents/caregivers who agree# that:

2014

2015

2016

their child is getting a good education at school
(S2016)

93%

98%

97%

this is a good school (S2035)

93%

97%

96%

their child likes being at this school* (S2001)

93%

93%

93%

their child feels safe at this school* (S2002)

97%

97%

94%

89%

92%

92%

92%

90%

92%

97%

98%

97%

92%

95%

96%

89%

90%

90%

90%

95%

91%

94%

97%

100%

91%

92%

96%

this school takes parents' opinions seriously* (S2011)

90%

93%

93%

student behaviour is well managed at this school*
(S2012)

88%

92%

93%

this school looks for ways to improve* (S2013)

96%

98%

97%

this school is well maintained* (S2014)

91%

97%

96%

their child's learning needs are being met at this
school* (S2003)
their child is making good progress at this school*
(S2004)
teachers at this school expect their child to do his or
her best* (S2005)
teachers at this school provide their child with useful
feedback about his or her school work* (S2006)
teachers at this school motivate their child to learn*
(S2007)
teachers at this school treat students fairly* (S2008)
they can talk to their child's teachers about their
concerns* (S2009)
this school works with them to support their child's
learning* (S2010)

Maths Team work

GOMA

21

Student opinion survey
Performance measure
Percentage of students who agree# that:

2014

2015

2016

they are getting a good education at school (S2048)

98%

98%

96%

they like being at their school* (S2036)

98%

98%

94%

they feel safe at their school* (S2037)

97%

98%

96%

their teachers motivate them to learn* (S2038)

95%

93%

94%

their teachers expect them to do their best* (S2039)

99%

99%

96%

their teachers provide them with useful feedback about
their school work* (S2040)

94%

90%

91%

teachers treat students fairly at their school* (S2041)

90%

84%

86%

91%

81%

82%

91%

87%

84%

82%

83%

86%

their school looks for ways to improve* (S2045)

98%

97%

98%

their school is well maintained* (S2046)

93%

92%

95%

their school gives them opportunities to do interesting
things* (S2047)

94%

96%

96%

Percentage of school staff who agree# that:

2014

2015

2016

they enjoy working at their school (S2069)

95%

99%

97%

99%

99%

99%

85%

84%

78%

87%

78%

88%

99%

99%

100%

students are treated fairly at their school (S2073)

96%

97%

97%

student behaviour is well managed at their school
(S2074)

86%

89%

88%

staff are well supported at their school (S2075)

91%

90%

87%

their school takes staff opinions seriously (S2076)

89%

92%

84%

their school looks for ways to improve (S2077)

99%

100%

97%

their school is well maintained (S2078)

89%

92%

91%

their school gives them opportunities to do interesting
things (S2079)

89%

96%

91%

they can talk to their teachers about their concerns*
(S2042)
their school takes students' opinions seriously*
(S2043)
student behaviour is well managed at their school*
(S2044)

Staff opinion survey
Performance measure

they feel that their school is a safe place in which to
work (S2070)
they receive useful feedback about their work at their
school (S2071)
they feel confident embedding Aboriginal and Torres
Strait Islander perspectives across the learning areas
(S2114)
students are encouraged to do their best at their school
(S2072)

* Nationally agreed student and parent/caregiver items
# ‘Agree’ represents the percentage of respondents who Somewhat Agree, Agree or Strongly Agree with the statement.
DW = Data withheld to ensure confidentiality.
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Parent and community engagement
We work hard to build the confidence of our families and to forge close ties between school and home. The
results of our Satisfaction surveys indicate that parents have confidence in our school – 96% of parents say this
is a good school and 100% of parents who responded said that they can talk to their child’s teachers about
their concerns.
Aspley High has a very committed and active Parents and Citizens Association. They meet each third
Wednesday at 6.00 pm. Our School Council was formed in 2013 and supports us in the governance
requirements as an Independent Public School. Other opportunities for parent participation include:
•
•
•
•
•
•
•
•

Junior Secondary morning teas hosted each term
Family Sunday and Master classes hosted twice per year
Parent evenings and breakfasts to support parent knowledge of curriculum and learning programs
at the school
Parent Teacher interviews
Collaborative development of Senior Education and Training Plans, Individual learning and behavior
programs
School Tours hosted by the Principal
Performance nights and assemblies to celebrate student work and achievement
Twilight Tours

We work with our families by communicating regularly in a variety of ways. Some are as follows:
•
•
•
•
•
•
•
•
•

Regular reports and updates at the monthly P and C
Reporting and emailing reports home each term
Hosting a Junior Secondary morning tea each term
Publishing a newsletter each fortnight
Publishing TOORA annually
Introduction of Q Schools
Developing effective e-learning opportunities
Email and text notifications.
Introduction of Q Schools and Q Parents during term 4
of 2016

All families are individual and require a range of responses
from school to build confidence and engagement. Where
Welcome to Aspley East
adjustments are required for students with diverse needs,
parents, students and stakeholders are invited to collaborate
with relevant staff on the programs developed. As students
grow older, we increasingly involve them, with their families, in discussions and plans with the view that they
are as independent and confident as they can be when they finish here at Aspley High.
We work hard to build quality relationships with our local primary schools. We engage in a range of
collaborative activities including:
•
•
•
•
•
•

Gifted and talented enrichment activities
Aspley Eagles Challenge Cups
Science teaching exchanges
Music tours
Excellence days
Family Sundays and Master Classes

Chappy Cupcakes – thank you to our wonderful
families supporting Chaplaincy
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Thriving at school – ready for the Capture The Flag activity

Respectful relationships programs
Our school has developed and implemented a program that has a focus on appropriate, respectful and
healthy relationships. Our wellbeing programs are age and ability appropriate – ensuring the range of
backgrounds and abilities are considered in the design and delivery of the programs. Our programs are
taught in both the Health and Physical Education and Pastoral Care Programs. Our Pastoral Care program is
built around Growth Mindset, Civility and Respect, Cooperation and Responsibility. The Health and Physical
Education program is drawn from the Australian Curriculum.
Term one is focused on “Self”. In this phase, students are transitioned to know themselves and their peers in
their new class and learning environments. Our resilience
language of wellbeing and Growth Mindsets are explicitly
taught through both subject lessons and pastoral care
curriculum. This includes study skills, respecting self and others
and pro-social civil relationships. School policies relating to
reporting of violence, abuse and conflict resolution are
explained to all students.

Trust at year ten camp

Term two has an “others” focus. In this phase, students are
working through various relationship focused programs. Year
seven complete the Bullying No Way curriculum in Health and
Physical Education and Pastoral Care. Resilience and mental
health issues are taught using a range of age and ability
appropriate materials.

Term three has a “choice” focus. In this phase students are working through reviewing academic targets.
Decision making and conflict resolution is taught using a range of materials that are age and ability
appropriate. Post school choices are explored with an increasing targeted focus in the upper grades.
Reinforcing the good, non-violent choices in relationships (including sexual health as appropriate) is
included in this phase.
Term four deals with “change”. During this phase, each year level is engaged in preparation for the
changes that will come in the coming months including engagement in career planning, reflections on
relationships and revisiting key areas of “risk” including on line, cyber and interpersonal relationships.

(read more in Social Climate)
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Community of Inquiry for our leaders

School Disciplinary Absences
The following table shows the count of incidents for students recommended for each type of school disciplinary absence reported at
the school.
SCHOOL DISCIPLINARY ABSENCES
2014*

2015**

2016

Short Suspensions – 1 to 5 days

Type

121

100

148

Long Suspensions – 6 to 20 days

4

2

10

Exclusions

5

6

6

Cancellations of Enrolment

3

2

1

* Caution should be used when comparing post 2013 SDA data as amendments to EGPA disciplinary provisions and changes in methodology
created time series breaks in 2014 and 2015.
**From 2015, Exclusion represents principal decisions to exclude rather than recommendations for exclusion. From 2015 where a principal
decided not to exclude, a small number of recommendations for exclusions have been counted as a long suspension. Exclusions,
Cancellations and Long & Charge Suspensions may be upheld or set aside through an appeals process.

Environmental Footprint
Reducing the school’s environmental footprint

We continue to work with our community to be a sustainable work and learning space. Our aim is to
continue to reduce our environmental footprint with particular attention to recycling, reduction in usage of
paper and electricity. Our students are mindful of their local responsibilities in the global pursuit of
sustainability.
Some curriculum areas include sustainability as an area of focus. Students will engage in projects around
the school to support our endeavours to reduce our environmental footprint.

ENVIRONMENTAL FOOTPRINT INDICATORS
Years

Electricity
kWh

Water
kL

2013-2014

484,417

7,560

2014-2015

489,745

4,554

2015-2016

512,455

6,957

The consumption data is compiled from sources including ERM, Ergon reports and utilities data entered into OneSchool by each school. The
data provides an indication of the consumption trend in each of the utility categories which impact on the school’s environmental footprint.
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School Funding
School income broken down by funding source
School income, reported by financial year accounting cycle using standardized national methodologies and broken down by funding
source is available via the My School website at http://www.myschool.edu.au/.
To access our income details, click on the My School link above. You will then be taken to the My School website with the following ‘Find
a school’ text box.

Where it states ‘School name’, type in the name of the school you wish to view, select the school from the drop-down list and select
<GO>. Read and follow the instructions on the next screen; you will be asked to confirm that you are not a robot then by clicking
continue, you acknowledge that you have read, accepted and agree to the Terms of Use and Privacy Policy before being given access
to the school’s profile webpage.
School financial information is available by selecting ‘School finances’ in the menu box in the top left corner of the school’s profile
webpage. If you are unable to access the internet, please contact the school for a paper copy of income by funding source.

Our Staff Profile
Workforce Composition
Staff composition, including Indigenous staff
2016 WORKFORCE COMPOSITION
Description

Teaching Staff

Non-Teaching Staff

Indigenous Staff

Headcounts

75

42

<5

Full-time Equivalents

69

30

<5

Qualification of all teachers
TEACHER* QUALIFICATIONS
Highest level of qualification

Number of classroom teachers and school leaders at
the school

Doctorate

3

Masters

8

Graduate Diploma etc.**

35

Bachelor degree

26

Diploma

2

Certificate
*Teaching staff includes School Leaders
**Graduate Diploma etc. includes Graduate Diploma, Bachelor Honours Degree, and Graduate Certificate.
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Professional Development
Expenditure On and Teacher Participation in Professional Development
The total funds expended on teacher professional development in 2016 were $31 489
The major professional development initiatives are as follows:
School based:
•
•
•
•
•
•

Beginning teachers mentoring and workshops
Junior Secondary team learning groups
Language of improvement learning
Art and Science of Teaching workshops
Action Research in pedagogical practice
Class observations and teaching rounds

External:
•
•
•
•

Beginning teacher workshops – behaviour management, teacher resilience, work/life balance,
differentiation
First Aid
Wellbeing
Systemic training in STEM and Digital Technologies (ten teachers)

The proportion of the teaching staff involved in professional development activities during 2016 was 100%

Staff Attendance and Retention
Staff attendance
AVERAGE STAFF ATTENDANCE (%)
Description

2014

Staff attendance for permanent and temporary staff and school
leaders.

96%

2015
96%

2016
96%

Proportion of Staff Retained from the Previous School Year
From the end of the previous school year, 97% of staff was retained by the school for the entire 2016.

Team work across the year levels
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Performance of Our Students

Key Student Outcomes
Student Attendance
Student attendance
The table below shows the attendance information for all students at this school:
STUDENT ATTENDANCE 2016
Description

2014

2015

2016

89%

90%

90%

81%

77%

81%

The overall attendance rate* for the students at this school (shown as a
percentage).
The attendance rate for Indigenous students at this school (shown as a
percentage).

*The student attendance rate is generated by dividing the total of full-days and part-days that students attended, and comparing
this to the total of all possible days for students to attend, expressed as a percentage.

The overall student attendance rate in 2016 for all Queensland Secondary schools was 90%.

AVERAGE STUDENT ATTENDANCE RATE* (%) FOR EACH YEAR LEVEL
Year
Level

Year
1

Prep

Year
2

Year
3

Year
4

Year
5

Year
6

Year
7

2014

Year
8

Year
9

Year
10

Year
11

Year
12

92%

90%

88%

85%

90%

2015

91%

90%

91%

88%

90%

87%

2016

92%

89%

90%

90%

88%

90%

*Attendance rates effectively count attendance for every student for every day of attendance in Semester 1. The student
attendance rate is generated by dividing the total of full-days and part-days that students attended, and comparing this to the
total of all possible days for students to attend, expressed as a percentage.
DW = Data withheld to ensure confidentiality.

Student Attendance Distribution
The proportions of students by attendance range:

Attendance Rate:
2014

0% to <85%

85% to <90%

25

2015

21

2016

20
0%

13
15
12
20%

90% to <95%
24

38

27

37

26
40%

95% to 100%

43
60%

Proportion of Students

28

80%

100%

Description of how non-attendance is managed by the school

Non-attendance is managed in state schools in line with the DET procedures, Managing Student
Absences and Enforcing Enrolment and Attendance at State Schools and Roll Marking in State Schools,
which outline processes for managing and recording student attendance and absenteeism.
Our community has worked hard on improving the engagement of young people in their learning and
in particular, in understanding the importance of regular attendance. Lifting the profile of attendance
and acting proactively, continues to assist us in improving the overall school attendance rates. Some
strategies employed include:
• Celebration of attendance through
o Aspley 100% Club certification
o Prize draws for high levels of attendance
o Recognition of “relative gain” in attendance for case managed students
•

Monitoring and intervention for at risk students
o Support staff monitoring “early” patterns of attendance to intervene before irregular and
non-attendance becomes habit
o Support staff are actively monitoring attendance through roll checking, text messaging
and letters home
o Selected support staff may be involved in home visits where appropriate, to assist students
in getting to school
o Referrals to outside agencies to work in families to build capacity to support their children
and in taking responsibility for getting their children to school

NAPLAN
Our reading, writing, spelling, grammar and punctuation, and numeracy results for the Years 3, 5, 7 and 9 are available via the My School
website at http://www.myschool.edu.au/.
To access our NAPLAN results, click on the My School link above. You will then be taken to the My School website with the following ‘Find
a school’ text box.

Where it states ‘School name’, type in the name of the school you wish to view, select the school from the drop-down list and select <GO>. Read
and follow the instructions on the next screen; you will be asked to confirm that you are not a robot then by clicking continue, you acknowledge that
you have read, accepted and agree to the Terms of Use and Privacy Policy before being given access to the school’s profile webpage.
School NAPLAN information is available by selecting ‘NAPLAN’ in the menu box in the top left corner of the school’s profile webpage. If you are
unable to access the internet, please contact the school for a paper copy of our school’s NAPLAN results.
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Year 12 Outcomes
OUTCOMES FOR OUR YEAR 12 COHORTS
Description

2014

2015

2016

118

105

115

Number of students awarded a Queensland Certificate of Individual Achievement.

2

0

5

Number of students receiving an Overall Position (OP)

45

34

40

17%

0%

20%

Number of students who are completing/continuing a School-based Apprenticeship
or Traineeship (SAT).

15

18

19

Number of students awarded one or more Vocational Educational Training (VET)
qualifications (incl. SAT).

88

84

77

Number of students awarded an Australian Qualification Framework Certificate II or
above.

75

81

76

Number of students awarded a Queensland Certificate of Education (QCE) at the
end of Year 12.

114

101

108

Percentage of Indigenous students awarded a Queensland Certificate of Education
(QCE) at the end of Year 12.

83%

100%

100%

0

0

0

Percentage of OP/IBD eligible students with OP 1-15 or an IBD.

71%

85%

88%

Percentage of Year 12 students who are completing or completed a SAT or were
awarded one or more of the following: QCE, IBD, VET qualification.

98%

98%

97%

Percentage of Queensland Tertiary Admissions Centre (QTAC) applicants receiving
an offer.

93%

97%

100%

Number of students receiving a Senior Statement

Percentage of Indigenous students receiving an Overall Position (OP)

Number of students awarded an International Baccalaureate Diploma (IBD).

As at 3rd February 2017. The above values exclude VISA students.

We are pleased to announce another
great year of year 12 outcomes from the
Class of 2016.
87.5% OP1-15
62.5% OP 1-10
25%

OP 1-5

10%

OP 1-3

98.2% QCE/QCIA attainment
100% QTAC offers
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OVERALL POSITION BANDS (OP)
Number of students in each band for OP 1 - 25
Years

OP 1-5

OP 6-10

OP 11-15

OP 16-20

OP 21-25

2014

11

14

7

13

0

2015

6

7

16

5

0

2016

10

15

10

5

0

As at 3rd February 2017. The above values exclude VISA students.

VOCATIONAL EDUCATIONAL TRAINING QUALIFICATION (VET)
Number of students awarded certificates under the Australian Qualification Framework (AQF)
Years

Certificate I

Certificate II

Certificate III or above

2014

50

74

22

2015

33

75

34

2016

30

70

31

As at 3rd February 2017. The above values exclude VISA students.

Students achieved a range of Vocational qualifications in 2016. All students enrolled in the Vocational
Education and Training Majors program are eligible to receive Certificate 2 in Active
Volunteering. Students can also earn Certificate 2 in Hospitality, Business, Digital Media & Technology and
Community Activities. Students enrolled in the Fitness Major were able to achieve a Certificate 3.
Certificate 1 in Furnishing is the highest appropriate level for an in school trade course as supported by
industry consultation. Students may also access courses in Certificate 3 and beyond in areas of particular
interest. These are managed by the Senior Schooling Head of Department on a case by case basis.
QCAA data states that there were 32 Certificate III’s awarded, 143 Certificate II’s and 36 Certificate I.
Apparent Retention Rate – Year 10 to Year 12
APPARENT RETENTION RATES* YEAR 10 TO YEAR 12
Description

2014

2015

2016

Year 12 student enrolment as a percentage of the Year 10 student cohort.

82%

89%

91%

Year 12 Indigenous student enrolment as a percentage of the Year 10 Indigenous
student cohort.

54%

78%

71%

* The Years 10 to 12 Apparent Retention Rate is defined as the number of full-time students in Year 12 in any given year expressed as the
percentage of those students who were in Year 10 two years previously (this may be greater than 100%).

QCS warmups!
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Student Destinations
Post-school destination information
The results of the 2016 post-school destinations survey, Next Step – Student Destination Report (2016 Year 12
cohort), will be uploaded to the school’s website in September.
The report will be available at:
http://www.aspleyshs.eq.edu.au/Supportandresources/Formsanddocuments/Pages/Documents.aspx

Early leavers information
Aspley High School works with its’ community to ensure all students leave our school and are able to
access an appropriate post school pathway. For some students, this means exiting school before the
completion of year 12 and before attaining a QCE. These students are supported by our Guidance
Officer and Student Services team. The goal is to transition the young person into further training,
education or work. Our Youth Support worker has links to local community and employment networks to
support the transition. Our priority is ensuring that students are placed in a program to assist them with
transition to other training or employment programs. Where these processes are unsuccessful, individual
students are referred to our Transition Pathways Officer who works closely with the school to find a solution
for each student.
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Checking our working … checking our thinking …

Have we got it right? Checking our thinking …

Thank you

Mindsets Matter
I hope you have enjoyed reading our 2016 School Annual Report as much as we have
enjoyed preparing it. The successes outlined in this report are certainly worth
celebrating. For us, improvement is a daily exercise in applying our Growth Mindsets.
We are proud of the young people of our school and know the future is very bright for
them as they continue to apply Growth Mindsets to their learning and wellbeing.

Jacquita Miller
Principal, Aspley High School

Finale – Take Two
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